CWR Summer Staff Application Instructions—18 years old ++

Thank you for your interest in serving on our staff at Camp Wilderness Ridge for the summer of 2012. We are
expecting God to provide another great group of staff personnel to minister to the campers. We are also look-
ing for dedicated workers who have a real heart to serve the Lord Jesus Christ, who want to build lasting
friendships and enjoy the fun and challenges of serving on staff during the summer.

Before you apply, consider, do you ...

= Love Jesus and put Him first?

= Love kids and desire to influence them in Christ?

= Love the outdoors and use it to teach the guys about Christ?

= Have the ability to serve in physically demanding tasks in hot weather?

Benefits
* Room & board included * Daily planned and directed group activities
* Grow spiritually, physically, emotionally, and in leadership abilities
* Learn new skills and gain knowledge * Meet the most awesome group of friends

The Application Process Includes: Completion and submission of the following forms prior to your interview:
(Deadline April 30)

* Summer Staff Application
* Summer Staff Reference Form -- Must have 2 completed & received at CWR

by April 15. Reference should be a non-family member, over 18 years old Mail or fax (512.237.3661)
who knows you well spiritually. Returning staffers in good standing of two before April 30:
years or less only need 1 reference form. Camp Wilderness Ridge
* Medical Release Form (must include an emergency phone number & current P.O. Box 1025
Tetanus shot date, within last 10 years) Smithville, TX 78957
Child Abuse Policy Form (Read & signed)

* %

Read CAPP Document and submit the exam. (Must score 80% or better).

* Schedule an interview appointment with Camp director (telephone or face to face).

Requirements: Once you have been accepted as a Summer Staffer you are required:

* To send 40 letter invitations to join your mission prayer and finance support team. Make follow-up phone calls to
answer questions. Those receiving compensation must work to raise prayer and financial support. You may be
paid the difference between the financial support you receive and our compensation amount commitment,
Those volunteering should also send letters requesting prayer support.

* To attend CWR Summer Staff Training June 3-6 and complete online training per Camp Director’s instruction.

Responsibilities as Summer Staff:
e Responsible to Camp Director and also check your job description for your immediate supervisor
e Perform duties in line with job descriptions, as well as special projects
e Attend daily Bible study, cabin devotions and group activities
e Obey all camp rules and follow camp policies. Corrective action for not following this responsibility could
include being sent home.
Serve others to glorify God in your actions as well as attitude (Mark 10:45)
e Complete your commitment by staying until you are dismissed by Assistant Camp Director on Friday follow-
ing closing ceremonies (which begin at 6:30 pm) to help clean up (8:30 pm).
e Please remember that you are not a camper, but a servant. You are not here to be served, but to serve.

Compensation
You can be a volunteer or you can be compensated for your work at CWR. We may guarantee you a weekly com-
pensation amount as follows:

Ist year: $150 - $200 2nd year: $200

3rd year: $225 4th year: ....
Those receiving compensation must work to raise prayer & financial support. (See Requirements Section.) If staffer
has been sent home for corrective action, he will not be compensated for that week.




